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CONSTRUCTION ESSENTIAL TO THE RECOVERY

Construction deemed “essential” in 28 states, allowed in 21 others

Construction and extraction: 18.9% unemployment (April 2020)

University of Pennsylvania Wharton School of Business: 
During recessions, public infrastructure creates $2.20 in output for 
every $1 invested (2nd-highest “bang for the buck”)



BOOSTING THE ECONOMY AND CREATING JOBS



BUT… WHAT ABOUT WORKER SAFETY?



REBUILD AMERICA WITH: PREVAILING WAGE

1. Levels the playing field for contractors

2. Attracts and retains skilled workers and improves safety

3. Promotes ladders into the middle class

4. Provides great value for taxpayers

5. Builds quality infrastructure and strong communities



WHY DO PREVAILING WAGE LAWS EXIST?

Description:

Local minimum wages for 
different types of skilled 

construction work on public 
construction projects

Purpose:

To create a level playing field for 
contractors by ensuring that 
taxpayer dollars reflect local 
standards for compensation, 

craftsmanship, and safety



PREVAILING WAGE TAKES LABOR
COSTS OUT OF THE EQUATION



PREVAILING WAGE LEVELS THE PLAYING FIELD

Increases hiring of local contractors and local workers by 10%

Keeps more tax dollars, more income, and more spending in the 
local community– creating jobs in all sectors of the economy

INDIANA EXAMPLE: Weakened prevailing wage (2012-2014) 
and then repealed prevailing wage (2015)



NO PREVAILING WAGE = OUT-OF-STATE INFLUX

Monthly earnings:
▪ 14 KY counties: +$610
▪ 13 IN counties: -$439



PREVAILING WAGE BOOSTS
PRODUCTIVITY AND SAFETY

Attracts, develops, and retains skilled workers

Boosts enrollment in apprenticeship programs by 8%

“80% of Contractors Report Difficulty Finding Qualified Craft 
Workers”



CONSTRUCTION IS NOT LOW-SKILLED WORK
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Active apprentices in the United States, 2011-2018: +64%



PREVAILING WAGE IMPROVES WORKSITE SAFETY

On-the-job fatalities per    
10,000 construction workers

▪ No prevailing wage: 1.81

▪ Prevailing wage: 1.59

▪ Difference: +14%



PREVAILING WAGE PROMOTES
LADDERS INTO THE MIDDLE CLASS

Impact of Prevailing Wage on Construction Worker Incomes Since 2000

Study State Year Estimate

1 Minnesota 2018 +5%

2 United States 2018 +15%

3 United States 2018 +3%

4 Indiana 2018 +8%

5 Ohio 2017 +16%

6 Kentucky 2016 +10%

7 United States (*veterans) 2016 +9%

8 United States 2016 +17%

9 New England states 2016 +16%

10 United States 2015 +14%

11 Indiana 2014 +8%

12 United States 2014 +2%

13 Kentucky 2014 +6%

14 10 U.S. states 2004 +3%

15 United States 2001 +3%

AVERAGE +9%

https://midwestepi.files.wordpress.com/2018/07/mepi-csu-examination-of-minnesotas-prevailing-wage-law-final.pdf
http://www.faircontracting.org/wp-content/uploads/2018/03/ilepi-pmcr-prevailing-wage-reduces-racial-income-gaps-final-1.pdf
http://www.faircontracting.org/wp-content/uploads/2018/05/Effect-of-Prevailing-Wage-Repeals-on-Construction-Income-and-Benefits-in-Public-works-Policy-Management-Feb-2018.pdf
http://www.faircontracting.org/wp-content/uploads/2018/03/mepi-csu-effects-of-repealing-common-construction-wage-in-indiana-final-1.pdf
https://midwestepi.files.wordpress.com/2016/05/bowling-green-su-kent-state-ohio-pw-study-4-10-17.pdf
http://www.faircontracting.org/wp-content/uploads/2018/04/Kentucky-Report-Duncan-and-Manzo-2016-final.pdf
http://www.faircontracting.org/wp-content/uploads/2016/08/prevailing-wage-laws-veterans.pdf
http://www.faircontracting.org/wp-content/uploads/2016/02/PW-national-impact-study-FINAL2.9.16.pdf
http://www.faircontracting.org/wp-content/uploads/2012/08/KRC_NH_PrevailingWage.pdf
http://www.faircontracting.org/wp-content/uploads/2018/06/SCP-Building-the-Golden-State-WEB.pdf
http://www.faircontracting.org/wp-content/uploads/2014/07/Common-Sense-Construction-CCW-Report-FINAL1.pdf
http://www.faircontracting.org/wp-content/uploads/2014/02/ILEPI-LEP-Research-Report_Institutions-Income-Inequality_ManzoBruno1.pdf
http://www.faircontracting.org/wp-content/uploads/2014/02/Kentucky-Report-2014-Philips.pdf
http://sbctc.org/pdf/pwl-2004.pdf
https://illinoisepi.files.wordpress.com/2018/07/kk_ilrr_2001.pdf


PREVAILING 
WAGE

EXPANDS
HOME

OWNERSHIP



PREVAILING WAGE INCREASES TAX REVENUES AND 
REDUCES RELIANCE ON SOCIAL SAFETY NET PROGRAMS

2016 National Study

▪ Construction health insurance coverage: +8%

▪ Construction retirement plan coverage: +4%

▪ Construction workers living in poverty: -3%

▪ Construction workers on SNAP food stamps: -3%



PREVAILING WAGE IS THE BEST VALUE FOR TAXPAYERS

Use of skilled workers controls construction costs and ensures 
that projects are completed on time and safely

76% of academic studies conducted since 2000: Prevailing 
wage has no impact on public construction costs

93% of peer-reviewed studies: No effect on public school 
project costs



WHY PREVAILING WAGE HAS NO EFFECT ON COSTS

Economic Census: Labor costs account for just 23% of total 
construction costs

Higher construction wages = contractors hire more skilled workers





REPEAL HAD NEGATIVE IMPACTS ON INDIANA



REPEAL HAD NEGATIVE IMPACTS ON WEST VIRGINIA



AMERICANS SUPPORT PREVAILING WAGE LAWS

Skilled construction workers who operate dangerous machinery, 
build roads and bridges, and ensure that schools are built safely 
should be paid a competitive wage

68% of all voters support prevailing wage laws, including 55% of 
Republicans

The U.S. Congress– with 58 Republicans in the House– voted in 
support of the federal Davis-Bacon Act in 2017



PREVAILING WAGE IS NOT A RIGHT-LEFT ISSUE… 
IT IS A RIGHT-WRONG ISSUE

1. Levels the playing field and strengthens the economy

2. Attracts and retains skilled workers and improves safety

3. Promotes ladders into the middle class for all workers

4. Provides great value for taxpayers

5. Builds quality infrastructure and strong communities



APPRENTICESHIPS PRODUCE SKILLED, SAFE WORKERS

“Earn while they learn” without tuition costs and fees– $15,562 per 
year at Illinois’ public universities

Through registered apprenticeships, “construction operates the 
largest privately-financed system of higher education in the 
country.” –University of Utah Economist Peter Philips, PhD

Messaging: Apprenticeships are the bachelor’s degrees of the 
construction industry, and are a great alternative to college



APPRENTICESHIPS REQUIRE MORE TRAINING HOURS



COMPLETION RATES RIVAL COLLEGES



APPRENTICESHIPS OFFER COMPETITIVE EARNINGS



JOINT LABOR-
MANAGEMENT 

PROGRAMS
OUTPERFORM 

EMPLOYER-ONLY 
PROGRAMS



JOINT LABOR-MANAGEMENT PROGRAMS ARE

1. Present opportunities to “earn while they learn”

2. Are the largest privately-financed system of higher education

3. Award the bachelor’s degrees of the construction industry

4. Require more hours of training than four-year universities

5. Deliver competitive earnings that rival public universities

THE GOLD STANDARD



WINNING THE FIGHT FOR FAIR CONTRACTING

Magic Words

Build

Strong

Earn

Skills

Safety

Responsible

Quality

Standards

Tragic Words

Benefit

Help

Assist

Support

Unions

Regulations
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